
Affirmative Action Survey

Government agencies require periodic reports on gender, ethnicity, disabled, and veteran

status of all regular employees, as well as adjuncts. This data is for analysis and affirmative

action reporting only. Submission of information is voluntary.

We would appreciate your supplying us with the data requested below. Please print clearly.

Name ________________________________________________________

NSU ID (if assigned) _____________________________________________

Date of birth ___________________________________________________

Marital status Single Married Divorced Widowed

Gender Male Female

Check one of the following ethnic groups:
(The provision of this information is voluntary and it is requested for reporting

purposes only. This information will not be used in any discriminatory manner.)

American Indian or Alaska Native Asian Indian Black or African American Native Hawaiian or Other Pacific Islander

Japanese

Other _______________________

Check if any of the following are applicable:

Vietnam Era veteran Disabled veteran Disabled individual

Please be advised that all reasonable precautions will be taken to maintain

the confidentiality of this information. rev 11.09

N

Hispanic or Latino

Please select one or more races from the following categories:

Not Hispanic or Latino

White

Filipino

Korean

Thai

Other Asian Not Listed

Origins of Chinese

Orientation Agreement Form

(please print clearly)

Non-contract employees only

Please read the following information and complete with name, signature, and date.

"I, ____________________________________________ recognize and accept as a term of hire

                           ( Enter Your Name Above )

a 90-day orientation period with Nova Southeastern University. I further understand that if

my job performance is unacceptable, I may be terminated at any time during that period

without notice."

Signature _______________________________________________________

Date ____________________________________________________________

ORIENT-Orient Agree
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